Chapter 51
PERSONNEL

§51-1. Program for Retiree Health Insurance Benefits.

ARTICLE 1, Post-retirement Health Insurance Benefits
§51-1. Program for Retiree Health Insurance Benefits. [Added 4-4-11, effective 4-2411][Amended 6-4-12, effective 6-24-12]

(a)
There is a program for providing health care benefits to eligible retirees from
employment with the Town of Riverdale Park. This section sets forth the terms and conditions
of this program.
(b)
As used in this section, the term “eligible retiree” means an individual who
meets all of the following criteria:
(1)
The individual was employed by the Town of Riverdale Park and left the
Town’s employment after the individual was employed by the Town for at least five (5)
consecutive years;
(2)
When the individual seeks benefits under this program, the individual:
(A)
Is at least fifty-five (55) years of age if the individual was a
member of the Town’s defined benefit pension plan or at least fifty-nine and one-half (59½)
years of age if the individual was a member of the Town’s defined contribution retirement
progam; or
(B)
Has twenty (20) years of credited service in the Town’s defined
benefit pension plan; or
(C)
related medical disability;

Had retired from the Town’s employment because of a work-

(3)
The individual was not discharged from the Town’s employment for
disciplinary reasons; and
(4)
The individual was not employed in full-time employment after leaving
the individual’s employment with the Town of Riverdale Park.
(c)
If the Town Council appropriates sufficient funds in the Town’s annual budget,
and subject to the terms and conditions in this section, the town shall reimburse an eligible retiree
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in any fiscal year for seventy-five percent (75%) of the amounts paid by the eligible retiree for
health insurance premiums for coverage of the retiree and any other family members included on
the retiree’s health insurance plan coverage. The Town’s annual reimbursement to the eligible
retiree shall not exceed the amount that the Town contributes that fiscal year towards the cost of
the minimum premium for individual health insurance coverage for an active Town employee.
(d)
following:

The benefit provided under this section terminates on the earlier to occur of the

(1)

Twenty-five (25) years after the retiree first receives benefits under this

section;
(2)
The retiree first becomes eligible for coverage under the federal
medicare program or similar government-provided health care program;
(3)
The retiree becomes employed in full-time employment, in which case
the retiree may not resume or requalify for the benefit under this section if the employee leaves
such full-time employment; or
(4)

The retiree dies.

(e)
In order to be eligible for the payment of the benefit provided by this section, an
eligible retiree shall do all of the following:
(1)
Complete and submit an application in a form prescribed by the Town
Administrator. The application shall be accompanied by such information and documentation as
the Town Administrator may require to demonstrate that the applicant is an eligible retiree. The
applicant shall certify on the application, under penalties of perjury, that the information and
contents of the application are true and correct to the best of the applicant’s knowledge,
information and belief.
(2)
After the Town Administrator has determined that the applicant is an
eligible retiree, submit to the Town Administrator periodically, but at least every 180 days, an
application for payment of benefits on such form as the Town Administrator may prescribe.
Each application for payment shall be accompanied by a copy of the retiree’s health insurance
plan, all health insurance premium invoices received and paid by the retiree for the period
covered by the application for payment, proof of payment of all such invoices, and a certification
under the penalties of perjury that the applicant still is eligible for benefits under this section.
The Town shall not pay any benefits under this section for any health insurance premium paid
more than 180 days before an application has been submitted for its payment.
(f)
A person who receives benefits improperly under this section is liable to repay
to the Town promptly after demand the amounts of all benefits improperly received. If benefits
are received improperly as a result of false or misleading information or documentation supplied
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by that person as part of an application under subsection (e), the person receiving the
benefits is liable to repay to the Town amounts improperly received plus interest on
such amounts at the rate of ten percent (10%) per annum from the date of receipt.
(g)
The Town Council by ordinance may suspend, alter or terminate the
program, or the terms and conditions of the program, established by this section.
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